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AIESEC: Connecting People
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Each year since 1948, AIESEC has worked to develop young people able to meet the challenges of the world, our countries and local communities.  By empowering youth with the necessary skills and understanding of the forces shaping the world around them, we create a powerful group of future leaders with a strong sense of social responsibility and a desire to act.  Our estimated 750,000  alumni can be found in leading positions in every sector of society.  

AIESEC is a unique and growing network of 50,000 young people involved in over 800 higher education institutions in 85 countries and territories.  We develop youth by providing a series of learning experiences linked to a diversity of activities in fields such as sustainable development, education, enterprise and social responsibility.  A major component of these activities is international traineeship exchange, facilitating an intense intercultural and practical experience in another society, exposing the trainee and those they meet to an entirely different culture, community and its issues.  Around 5,000 of these exchanges occur annually.

In an age of rapid change, major challenges and increasing interdependencies between the people and communities facing them, the need to develop more young people with this understanding and these skills has become even more important.  The connection of people and creation of cross-sector partnerships will provide many of the solutions to these challenges, mobilising people and resources globally.  As a dynamic organisation, AIESEC is developing various tools and means connect people globally and expand the impact of our work. Besides the active use of Email, Discussion Lists, Web Sites, FTP, Intranet, etc., AIESEC Internationally uses a web-based system to facilitate these exchanges, called INSIGHT.

Using leading edge technologies we can not only connect the people and organisations already linked to our global network more effectively and regularly but grow that network by reaching many more people.  Operating through a web-based interface and database backbone, Insight enhances the opportunities to capitalise on the diversity within our organisation, connecting youth, alumni and our supporting people and organisations around the world.

This connection between people and sectors allows us to generate many more activities, increase exchange opportunities and reach many more young people.  It also provides us with our first opportunity to track and measure the learning and impact we have on each of them, supporting organisations and the wider community they get involved in.

Insight offers four inter-related components that dramatically enhance our impact:

1. Knowledge management tracks data such as members and programme participants as well as compile shared resources and best practices from our network. 

2. Communities allow a direct interface for four groups: Members, Students, Alumni, and Partners, facilitating effective communication, networking and activity generation.

3. Impact measurement enables us to measure the results of our work through compilation of case studies and design of tracking tools and resources based on key indicators

4. On-line exchange operations allow us to match students and organisations on-line, instantaneously, while tracking the entire logistical process of each exchange. 

The nominal fees we charge to the organisations and young people who participate in our exchange programme covers our Information & Systems’ on-going maintenance.  These fees cover costs and investment in activity development.  Furthermore, with a large but unique constituent group, we generate additional revenues from advertisers to support the running costs. With your support as IS Partner our local office could secure access to the equipment and resources required to operate it and implement it effectively.

The Value of Information & Systems in AIESEC

The active use of such technologies brings benefits to both AIESEC and society.  
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 Apenndix 1: Infra-structural Requirements

Infrastructure
Minimum
Preferable

Office space
Space for a table and a computer, and some chairs
Space to hold small meetings

Computers
B/W VGA Monitors, 486s, 16MB RAM, 500 MB Hard Disk
Color SVGA Monitors, Pentiums, 16-32 MB RAM, 1 GB Hard Disk

Printers
DeskJet B/W 180 dpi resolution, similar cartridges
Deskjet Color, higher resolution, similar cartridges

Printing services
DeskJet B/W or Color 360 dpi resolution
Laser B/W or Color, higher resolution

Modems
28800 Bps
33600 or higher

Telephone / Fax facilities
Local call /Fax - Fixed quantity per month
STD call / Fax – Variable quantity for pressure phases

Xerox facilities
Fixed quantity per month
Variable quantity for pressure phases

Storage Media e.g. Floppies
Small number
Large number

Over Head Projectors
Need to be requisitioned before hand
Need based, instant pick up.

LCD Projectors and Panels
Need to be requisitioned before hand
Need based, instant pick up.

Software CDs 
N/A
N/A

Appendix 2: What is AIESEC?

AIESEC is a unique and growing network of 50,000 business and technical students located in some 800 higher education institutions in over 87 countries and territories.  AIESEC is the largest student organisation in the world. We are non-political, non-profit, independent and entirely student-managed.  Our membership is drawn from every race, colour, sex, creed, religion, sexual orientation, and national and ethnic origin.

Each year since 1948, we have worked to develop young people to be individuals able to meet the challenges of the world, our countries and local communities.  By empowering them with the necessary skills and understanding of the forces shaping the world around them, we create a powerful group of future leaders with a strong sense of social responsibility and a desire to act.  We do this because we know that all change in the world begins with the individual. We develop youth by providing a series of learning experiences linked to a diversity of activities in fields such as sustainable development, education, enterprise and social responsibility.  A major component of these activities is international traineeship exchange, facilitating an intense intercultural and practical experience in another society, exposing the trainee and those they meet to an entirely different culture, community and its issues.  Currently, around 5,000 of these exchanges occur annually.

Developing individuals for an impact on society

The power and impact of AIESEC comes in the diversity of our activities.  To help link those different activities into our global network, we have identified a number of global “Focus Areas”, common themes which each activity will often address.  These are areas that AIESEC believes are most relevant for societal change and are:

1. Corporate Social Responsibility

2. Cultural Understanding

3. Entrepreneurship

4. Higher Education and Learning

5. Information and Society

What is common across all of our activities is the learning process through which we facilitate the development of people.  We realise that a series of different experiences when put together can lead to powerful change within an individual.  The greatest of all the experiences we offer is the international exchange opportunity we give to over 5,000 young people every year, placing bright students into a position lasting up to eighteen months in any sector – business, public or civil society. To enrich that experience further we create opportunities for them to interact with their local environment and its issues, supported by the members of each of our local offices. 

Our “Global Results” help us understand some of the leadership characteristics – skills, attitudes and values – that our activities develop in young people.  In addition to stronger management capabilities these activities:

· Develop socially minded leaders who are able to perform responsibly with all sectors of the community.

· Facilitate interaction and appreciation of diversity between individuals of different cultures.

· Create opportunities for individuals to be creative and to act in a proactive manner.

· Develop individuals who practice active learning.  We define active learning as experience-based and life-long.

· Create a learning environment through the open sharing of information and ideas.

Individuals impacting society

We have an understanding of the success of this learning process. All around the world, in all walks of life and positions of responsibility, we have over 750,000 alumni who demonstrate the power of the AIESEC experience.  We also know that from the testimonies of the organisations that work with us and support us, our people have introduced new skills and ideas, challenged existing organisational values, brought an international perspective and motivated and inspired employees with a greater appreciation and understanding of cultural diversity.  We know that our trainees bring added value to their operations.  For them it is an opportunity to invest in the development of young people, many of whom ultimately return to work with and often lead them. 

Appendix 3: Global Network

AIESEC currently operates in 87 countries and territories.  For co-ordination purposes these are administered in 7 regions: 


Americas

Argentina

Bolivia

Brazil

Canada

Chile

Colombia

Costa Rica

Dominican Republic

Ecuador

El Salvador

Guatemala

Mexico

Netherlands Antilles

Panama

Peru

Puerto Rico

United States

Uruguay

Venezuela

Asia-Pacific

Australia

Hong Kong, China

India

Indonesia

Japan

Korea

Malaysia

New Zealand

Pakistan

Papua New Guinea

The Philippines

Singapore

Sri Lanka

Taiwan

Thailand

Mediterranean 

Bosnia and Herzegovina

Croatia

Greece

Israel

Italy

Malta

Portugal

Slovenia

Spain

Turkey

Yugoslavia

Central and Eastern Europe

Armenia

Austria

Bulgaria

Czech Republic

Germany

Hungary

Macedonia, Former Yugoslav Republic of

Poland

Romania

Russia

Slovakia

Switzerland

Ukraine

Western Europe 

Belgium





France





Ireland





The Netherlands

United Kingdom

Northern Europe 

Denmark

Estonia

Finland

Iceland

Latvia

Lithuania

Norway

Sweden

Africa

Botswana

Cameroon

Cote d’Ivoire

Egypt

Ghana

Kenya

Liberia

Morocco

Nigeria

Senegal

Sierra Leone

South Africa

Togo

Tunisia

Uganda

Zimbabwe

Appendix 4: Partners and Supporters

Global Development Group

American Express Foundation

Exchange Creation Partner
PricewaterhouseCoopers

Consulting Partner

Lufthansa

Official Carrier

UBS

Education Partner
Ericsson

Telecommunications Partner

Global Activity Partners

Philips
Coca-Cola
Hewlett Packard

International Sponsor Group

Cap Gemini
Citibank
Dale Carnegie Training

Diageo
Electrolux
Ernst & Young

European Union
Hewlett Packard
Norsk Hydro

Oracle
Rotterdam Development

Corporation
TNT Post Group

International and Regional Contributors

Adobe
Creative Software
The Economist

Exact Software
Inspiration Software
L-Soft

Lufthansa Cargo
Microsoft
TMI A/S


Xerox


Co-operation Partners

Global Meeting of the Generations

Price of Wales Business Leaders Forum

United Nations Educational, Scientific and Cultural Organisation

United Nations Development Programme

The World Bank

World Business Council for Sustainable Development

The Benefits of Investing in AIESEC

 

“[AIESEC] is an effective advocate for young people and their aspirations for the future of their communities. It helps form responsible citizens with a worldwide vision.  Its members are interested in actively participating, as future leaders in the economic world, in building a better society, helping identify and address issues that affect the well-being of communities and global society.”





Federico Mayor,


Director-General, UNESCO


27 August 1998








Principal Benefits





Build your brand and identity among bright, socially aware, internationally oriented and culturally diverse young people and other professionals.


Promote your employment opportunities and attract high calibre graduates and professionals.


Create opportunities for co-operation and mutual benefit between AIESEC and your local offices and subsidiaries.


Profile you as a socially responsible enterprise interested in the education and development of youth.


Means include:


Display of your logo on our web-site and all email communication daily


Link to your web site by clicking on your logo.


Listing as IS Partner in our publications and appropriate sections of the web site.


Web banner displayed on our web site with appropriate link.


Creation of a web page within our own web site to profile the relationship.


Participation of your employees in our National Meetings, attended by 1500 students annually.











Insight brings technology education to each of our members and many other individuals by familiarising them with the Internet and related applications.








imagine


… harnessing the power of 50,000 culturally diverse young people from across the world and many hundreds of thousands of other individuals from every generation and sector of society.


… connecting people globally and facilitating the constant exchange of knowledge, ideas and information between them.


… channelling this exchange towards the creation of activities that develop responsible citizens who better themselves and the communities they are part of.


… seeing the impact of those activities on those people and communities and being able to measure that impact.





imagine








Summary Information


An Invitation to Invest as Information & Systems Partner


Presented To:





HCL Perot Systems





Contact Information:


Stuti Singh, Vice President, Marketing, AIESEC Delhi IIT


Anupam Yog, President, AIESEC Delhi IIT


B-7/3 MS Flats RK Puram Sector 13 New Delhi 110066 INDIA


Tel/Fax: +91 11 410 1031 Email: aiesecdi@del2.vsnl.net.in














Greater involvement and opportunities for stakeholders





The lower costs and faster communication mean that all our members can participate in the activities of the organisation, ensuring none are left out due to other more expensive or slower communication tools.








We have a vast network of people in the world that has AIESEC in common – students, alumni, advisors, non-profit and corporate representatives and more.  Insight provides a means to connect them globally around their interests and roles, allowing more interactions with the organisation and each other.  In doing so, we create opportunities for them to enhance their skills and understanding of youth and contribute their knowledge and experience to the development and learning of young people and the wider community.





By having a better record of past activity and accurate and up-to-date records of the state of the association, decision-making and forward planning have improved through more accurate information on past trends and historical data.








Innovate & improve our activities through exchange of knowledge





Insight manages the entire logistical process of running our exchange programmes on-line, instantaneously matching students with available positions and providing a means to track their experience from preparation through to return home.  In doing so, we reduce time spent managing exchange and devote more time to improving quality, providing participants with a better experience and greater impact.  Through their recommendations, re-participation and improved web presence, we expect this to generate more traineeship exchange opportunities.








Track and measure our impact on our stakeholders





More traineeship exchange opportunities & improved quality.





Educate young people in using new technology.





Enable full participation of all member countries & territories.





Improved decision-making and planning.





Harnessing the real power of our network will be a major opportunity. By sharing ideas, best practices and information we have the ability to create multicultural, virtual project teams, globalise many of our partner and supporter relationships, design and provide new programmes and associated learning processes and replicate exciting and effective activities in other locations around the world among many other possibilities.








Insight provides the tools to track and measure the impact we have on people and organisations connected with us. It collates case studies and continuously measures the impact of our work on our people, stakeholders and the wider community through a set of key indicators.  For our members, we implement on-line learning logs allowing them to have a personal record and enter details of their experiences and new skills, knowledge and awareness they have gained.





Investors are offered a portfolio of benefits that reflect the scale of their support.  The minimum investment sought provision of a minimum-level of infrastructure mentioned in Appendix 1.  The package of benefits and total investment will be exclusive and can be expanded upon negotiations.


Your support offers you a particularly important communication channel to an international group of young people involved in higher education.  AIESEC members have a demonstrated capacity to take on future leadership positions in a variety of sectors meaning any association with them now influences not only a group of current decision-makers but also prospective future clients and organisational decision-makers.


With the high level of email, intranet and web communication that AIESEC members are involved in on a daily basis, 50,000 students will be regularly be introduced your company.  Given our annual turnover of leadership and typical 3-year cycle of local involvement, this means an additional 15,000 – 20,000 new students logging in every year.


An estimated network of over 750,000 alumni, provides access to a group of internationally minded professionals and decision-makers. Clearly access to such a network of people on a regular and sustained basis offers a unique opportunity to communicate and develop your profile with an important audience of prospective clients or employees.


With our extensive and growing global network extending to over 800 offices in 87 countries, your support of AIESEC also allows an opportunity for the employees in your local offices to form local partnerships with AIESEC and benefit from the relationship.  This may include support for specific initiatives, participation in local activities or involvement in our traineeship exchange programme to bring added value to your business and meet short and possible long-term human resource needs.
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